
RISK MODIFIERS:
OPA& PSYCHOSOCIAL JOB FACTORS

Els Clays

OPA & CVD workshop – Varese, 3rd May 2017



BACKGROUND & HYPOTHESES

 Increasing evidence: OPA & CVD

 Physical work demands ever present 

→ Need for preventive measures against premature cardiovascular morbidity and
mortality in workers with high physical job demands

 Structural preventive measures: collective workplace level

 Psychosocial job factors

• Job-Demand-Control-Support model

• Job-Demand-Resource model 

• Effort-Reward-Imbalance model
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BACKGROUND & HYPOTHESES

Potential effect modifying role of psychosocial job resources:                                       
Can they buffer the harmful impact of OPA on CVD outcomes?

 Direct physiological mechanism: lower cardiovacular reactivity in response to
physical workload

 Indirect explanations

•Psychological mechanisms: impact perceptions, mental states

•Behavioral mechanisms: more effective coping mechanisms

•Work organizational mechanisms: more recovery opportunities, more tailoring to
individual capacities and fitness level
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EMPIRICAL EVIDENCE: CHD
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EMPIRICAL EVIDENCE: MSD
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CONCLUSIONS

Psychosocial job resources as effect modifyers in OPA – CVD relation?

 Empirical evidence is scarce and mixed

 More detailed investigations needed using objective measurements
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